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1. PURPOSE 
 
The purpose s to determ ne the pr nc ples and rules to be appl ed n Koç Un vers ty's 
efforts to combat corrupt on and br bery 
 

2. SCOPE 
 
Th s pol cy covers all Koç Un vers ty employees and, to the extent appl cable, external 
stakeholders such as suppl ers. 
 

3. REFERENCES 
 
The Turk sh Penal Code, the UN Global Compact, ant -corrupt on leg slat on, Koç 
Un vers ty Code of Eth cs, and Implementat on Pr nc ples 
 

4. RESPONSIBILITIES 
 
4.1 Off ce Of Legal Affa rs  s respons ble for the preparat on and updat ng of th s 

pol cy. 
4.2 The Rector s respons ble for the mplementat on of th s pol cy. 

 

5. DEFINITIONS 
 
5.1 Donat on 

It refers to cash or n-k nd transfers made w thout any cons derat on or 
expectat on n return. 
 

5.2 UN Global Compact 
It refers to the treaty based on Un ted Nat ons declarat ons un versally 
accepted, cover ng 10 core areas of respons b l ty under the ma n head ngs of 
human r ghts, labor standards, env ronment, and ant -corrupt on 
(https://www.globalcompactturk ye.org/10-pr nc ples), address ng soc al 
respons b l ty and susta nab l ty pract ces. 
 

5.3 Government/Publ c Off c al 
In the context of th s pol cy and w thout be ng l m ted to a spec f c number; 
 

. Academ c ans, 
. Some adm n strat ve staff, 
. Employees work ng n any publ c nst tut on or publ c econom c enterpr se n a 

local or fore gn country, 
v. Employees of any pol t cal party located n a local or fore gn country, all 

pol t cal cand dates, 
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v. Ind v duals hold ng adm n strat ve or jud c al pos t ons n any leg slat ve body 
n a local or fore gn country, 

v . Judges, jury members, or other jud c al off c als serv ng n nternat onal or 
supranat onal courts or fore gn state courts, 

v . Off c als or representat ves work ng n nat onal, nternat onal, or supranat onal 
parl aments, 

v . In the arb trat on proceed ngs resorted to for the resolut on of a legal d spute, 
the arb trators can be e ther c t zens or fore gners, 

5.4. Bus ness Partners 

It ncludes suppl ers, work ng and project partners, representat ves, agents, 
subcontractors, and consultants act ng on behalf of the un vers ty  

5.5. Fac l tat on Payments 

Fac l tat on payments are nappropr ate payments made w thout any legal bas s to 
secure or exped te a process that the appl cant already has the r ght to. 

5.6. BRIBERY 

Br bery means, n a commerc al transact on or any relat onsh p, offer ng, prom s ng, or 
g v ng someth ng of value to a publ c off c al or any th rd party n order to obta n an 
mproper advantage, e ther to make them perform or refra n from perform ng a duty 

related to the r pos t on, or to nfluence them to engage n corrupt on. In other words, 
br bery s a way of encourag ng corrupt on by prov d ng benef ts or ncent ves to the 
other party w th the a m of obta n ng ll c t ga ns or favors. 

 Qual t es that part ally or completely affect or may affect mpart al ty, 
performance, and dec s on-mak ng ab l ty, 

 May cause reputat onal r sk f t becomes known to the publ c, 
 May lead to the annulment of the ex st ng leg slat on, 
 May create the percept on of br bery be ng comm tted or, 
 It s any act on that leads to preferent al treatment for perform ng a spec f c 

task, 

5.7. Pol t cally Exposed Persons 

Includes nd v duals who currently or prev ously held s gn f cant publ c pos t ons, 
h gh-level pol t c ans, off c als serv ng n adm n strat ve and jud c al bod es and/or 
armed forces, sen or off c als work ng n publ c econom c enterpr ses, nd v duals 
hold ng mportant pos t ons n pol t cal part es, managers work ng n nternat onal 
organ zat ons and nst tut ons, as well as nd v duals n pos t ons equ valent to those 
ment oned n th s def n t on, and all persons closely related to these nd v duals, 
nclud ng the r fam ly members. 
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5.8. Sponsorsh p  

Sponsorsh p s the support, n cash or n-k nd, of art st c, soc al, sports, or cultural 
events, deemed benef c al to part c pate n under sponsorsh p agreements or other 
types of contracts conta n ng sponsorsh p cond t ons, w th the a m of ga n ng corporate 
benef ts. 

  5.9. Improper Benef t 

It s the benef t obta ned by one party n an mproper manner, by v olat ng the r own 
dut es and respons b l t es, n order to prov de an advantage to the aff l ated party. 

  5.10. Corrupt on 

Corrupt on s the abuse of one's powers to ga n personal benef ts, e ther for oneself or 
for a th rd party. 

  5.11. Inc tement to Corrupt on 

It means encourag ng the other party n an mproper manner to use the r pos t on and 
author ty n v olat on of the regulat ons. 

6.CORE PRINCIPLES 

6.1. Koç Un vers ty adopts conduct ng all ts act v t es n accordance w th the 
h ghest eth cal standards as a fundamental pr nc ple. In th s context, the 
Un vers ty embraces all the pr nc ples l sted n the UN Global Compact, 
nclud ng the pr nc ple of "zero tolerance for all forms of corrupt on," and acts 
n compl ance w th them. 

6.2. No employee can, d rectly or nd rectly, prov de or rece ve any form of br bery, 
obta n mproper benef ts, nc te corrupt on, or grant author ty to nd v duals n 
relat on to these matters through a Bus ness Partner or any th rd party. 

6.3. Th rd-Party Due D l gence 

 Efforts w ll be made to conduct Th rd-Party Due D l gence for Bus ness 
Partners to prevent corrupt on or dent fy Pol t cally Exposed Persons. After the 
mplementat on of th s pol cy, conduct ng Th rd-Party Due D l gence for 

Bus ness Partners s essent al. The scope of Th rd-Party Due D l gence can be 
expanded to nclude controls and dent f cat on of matters stated n the 
Econom c Sanct ons and Export Controls Pol cy. 

6.4. G fts and Hosp tal ty 

 All rece ved, g ven, or offered g fts and hosp tal ty must comply w th the 
follow ng cr ter a: 

. In compl ance w th ant -br bery and ant -corrupt on leg slat on, 
. Non-cash or non-cash equ valent, except for ncent ves related to sport ng 

ach evements or ncent ves for eth cal sc ent f c research, 
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. Su table for the pos t on of the rec p ent of the g ft or hosp tal ty and 
proport onate to the c rcumstances, 

v. Recorded accurately and transparently n account ng records, 
v. Should not be of a nature that could create an mpress on of be ng g ven w th 

the ntent on of nappropr ately nfluenc ng the rec p ent due to the frequency 
of prev ously g ven/rece ved g fts, lead ng to a percept on of caus ng 
corrupt on. 

6.5. Sponsorsh ps and Donat ons 

Prov d ng or encourag ng corrupt on through grants, donat ons, or sponsorsh ps 
n exchange for any mproper benef t to a Publ c Off c al or Pol t cally Exposed 

Person s proh b ted. Mak ng donat ons or any form of n-k nd or cash 
contr but on to any pol t cal party on behalf of Koç Un vers ty s str ctly 
forb dden. 

 6.6. Fac l tat on Payments 

It s proh b ted for employees to make or accept fac l tat on payments on behalf 
of Koç Un vers ty. 

6.7. Employment of Pol t cally Exposed Persons and Bus ness Relat onsh ps 
w th These Ind v duals 

 Subject to compl ance w th the follow ng cr ter a and approval by the Rector, 
Pol t cally Exposed Persons may be h red or a bus ness relat onsh p may be 
establ shed w th these nd v duals: 

. The relevant transact on or employment should serve an ex st ng leg t mate 
purpose of the Un vers ty, 

. . The employment of the nd v dual should not create an mpress on of be ng 
h red n exchange for obta n ng an mproper benef t or for the performance of 
an act on contrary to the regulat ons, 

. The person to be employed should object vely possess the qual f cat ons 
requ red for the relevant pos t on, 

v. The salary and other benef ts should be determ ned appropr ately based on the 
job and the qual f cat ons of the nd v dual. 

7.REVIEW 

The respons b l ty for rev ew ng and updat ng th s pol cy l es w th the Legal Counsel. The 
rev ew s conducted annually n July. 
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